Kids Grow Better in Families

To see the Summer Sky
Is Poetry, though never in a Book it lie -
True Poems flee.
~Emily Dickinson

Rest is not idleness, and to lie sometimes on the grass
on a summer day listening to the murmur of water, or
watching the clouds float across the sky, is hardly a
waste of time.

~John Lubbock

What dreadful hot weather we have! It keeps me in a
continual state of inelegance.

~Jane Austen

-
=

o Foster Care

change a lifetime



Foster Parent News August 2014 2

TREATMENT FOSTER CARE

Foster Care Updat e
Hell o everyone,
AFGC would Ii ke to thank all of the foster pare
We had wonderful discussions on issues in the n
agency. To briefly Jercmagpi nweh alto hvasso d,i sExuescs|etdi, v e
ter at the beginning of July regarding the rest
cated that the Foster Care and Clinical Departm
gram. The st afKe schhaa nTgaefsf e nicsl undog Pl ace-
ment Coordinator, who wil/l be bl e for c
pites and placements. Adri eni | LS |[the Tr
Care Program Manager, who } the T
which oversees case managem e nt and m
homes. Randal | O6Tool e has down as the
Clinical Services and Training serves/l as th
ant and Training Coordinator. i-onal lly, the
Case Manager and Foster Home has n
named Therapist/ Family Specia > se |lare so
changes that will c¢create some wonderTul opportu
and we are so thankful that you are on this jou
.’ Lastly, we are stil!l i n need of molre won

mi nd everyone of the $500 referral|] bonus
proved families first placement. P/l ease
As a reminder, the next foster parentAtgasning
21 2forlak@ pm. We | ook forward to seeing al of y
Thank you!

Dorine Ndayizigiye, MSW

Therapist/ Family Speciali st
Learn to | ove yourself for whol you |lare and =~en so the worl d
you sliilne.the sky opens after p raijpny day \ 4/, st opern to our -

.... ~James Poljand W
Prioritize Self Care

Adolescent & Family Growth Center, Inc.



Foster Parent News

August 2014

ADOLESCENT PROGRAMS

FUN IN THE SUN | '
h apsa cheece na rfidfn 2 PP L@ ching! !

The
exci ti
t he mo
sponsi
mer Ac
boatin
among
the ta

summer
ng. The
st part,
bl e with
tivities
g, SWwWi mmi
ot her s.

sk -mddddles

As
he Su
ur e.
ommuni ty |
ices, fili
t AFGC hav
iasm and s
heir desig

As our
experience
force, they
they enter

we
mmer |,
Some

our
of

ng,
e

- N < O ~

y
of

t he

ities, our youth are learning to be considerate, and
energetic
experiences
them a
you

pl easant and
yout hds
and gi ve

Give of

With the
approaching,
How do you want
you? As we
each and every
and molds our
member ed? Al
tainabl e. | f
thoughtfully
a rewarding

what

f
I

commence

earning

been
trong
nat ed

out h
what
|l ear n

endi
w e

| ear n

we
mak e
and

Remember: Ol
Thi s

tyeohua vhe ch,a Vidb'tb SdNMed | @activities
and have yo?d‘ﬁ& éhga&qoatjtqewdtf‘éﬁcr?g
our Su mmeWI t,@cttih\ﬁitt i' d's M n(Siur péLF
have inclVPddd Si8IUpa{dd, TFHRAd
ng, Iaserantdad,emeb{‘edrctihseén ahrPdN btd
our yout WOPH LTgPRfn d ' d mPPd
nign rtoh e ctohrﬂn'?unelvteyn.thI trip.

toward the second half of

youth continue topa85QWsgafde M3
the youth have assumed jobs in
skills such asAPc ucsotuonn’?‘e(':‘rI %Me
entry and auto maintenanc|e
represented well by their

perfor mance = T

job sites. =

Pl ease

dat a

e
at

gaiworilndsi ghi
i's expec!
to become
community dul
me mb o
strengt k& :
perspect.
to offer

ot her
ot her s.

needed
have

ng
r ai
t o

Summer f
to our
those a
progress
affects
to be
dreams ar
rk and ca

future can

of
s e
be
o]
of
e,

t S
one
utur
of vy
put
c

me a

- Cc O O O w

- = O = -

2,

our goeors

in the
hoi ces,
ningf ul

R

D

c =
> O

way .

Adolescent & Family Growth Center, Inc.



Foster Parent News August 2014

Clinical Department

Dear Foster Parents:

AFGC is pleased to announce that we have filled our Assistant TFC Supervisor position. N a k i ahasK i

been promoted to this role effective August 11th. Please join me in congratulating her on this accom-
plishment. We're excited to add Nakia to the management team. Nakia has brought a lot to the agency
and has been a positive presence in her time here and I’'m sure will continue to do so. | am quite confi-
dent in her abilities and that she will continue to do great job.

Moving forward the plan is for Nakia to provide supervision of Therapist/Family Specialists, Family Spe-
cialists, Placement Coordinator, and staff involved in Foster Home recruitment and evaluation activities,
to include those who will be writing home studies. When the placement coordinator is out, Nakia will
automatically serve as her back-up. In addition, she will serve as acting TFC Program Manager in the

event of my absence. ,

rafu[aﬁon&

Again, please congratulate Nakia on her new role.
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The best kind of
therapy is beach
therapy

August

Adolescent & Family Growth Center, Inc.
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Earn Training Credits by reading the Newsletter. Take advantage of this opportuni-
ty to make sure you satisfy the 24 hour per year requirement.

Read this month’s newsletter, answer the following questions and return to either
Kesha Taffe or Yancy Gonzalez. The fax number is 703-425-9206.

L *kkhkk *kkkhhk * * *% * *% * *

TorF Cultural Awareness is the foundation of communication and it involves the
ability of standing back from ourselves and becoming aware of our cultural values,
beliefs and perceptions.

TorF Kesha Taffe is now the Placement Coordinator, who will be responsible for
coordinating respites and placements.

TorF Nakia to provide supervision of Therapist/Family Specialists, Family Spe-
cialists, Placement Coordinator, and staff involved in Foster Home recruitment and
evaluation activities, to include those who will be writing home studies.

TorF Some of the youth have assumed jobs in the community learning skills such

as customer services, filing, data entry and auto maintenance.
Please list 3 attitudes to help bridge cultures:

1.

2.

3.

How much is the referral bonus given to Foster Parents who refer a new foster
parent to AFGC?

What will the Foster Parent training be based on in August?

Name

Adolescent & Family Growth Center, Inc.
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Adolescent & Family Growth Center, Inc.

8000 Forbes Place
Springfield, VA 22151
Phone: 703-425-9200

Fax: 703-425-9206

Email: afgc@afgcinc.com

We're on the Web

www.adolescentandfamily.com

FOUNDED
1977

CREDIBILITY + INTEGRITY « ACHIEVEMENT

August 2014

Thursday, August 21st —7:00-9pm Foster Parent Training , “ Policies and Procedures”

Tuesday, August 26th — Thursday, August 28th — Ocean City Beach Week

Web sites that offer Foster Parent Training Certificates:

www.Fosterparenttraining.com
www.fosterparentcollege.com

www.Fosterparents.com

Adolescent & Family Growth Center, Inc.



